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If a non-profit employer anticipates gross payroll of over $100,000.00 within a 

calendar year they are required to provide a security instrument to insure they 

are covered for the full amount of benefit charges.  This is only if they request 

reimbursing status.  
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Since reimbursing employers pay the full amount of claims each year, they 

may want to convert to the ‘contributing’ status, and be assigned a tax rate and 

pay only a percentage of their payroll each quarter.  Contributing employers do 

not feel the full effect of layoffs until after two years.  
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There are some requirements to change from Reimbursing status to 

Contributing status.  You must submit a new 518 form, and meet the 

requirements as stated above.   
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Above are the requirements to change from Contributing status to 

Reimbursing status.  You must be non-profit with a 501 (c)(3) designation to 

become a Reimbursing employer.  
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Note Section 24:  This requirement used to be 8 quarters, it has been 

extended to 12 quarters.  
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